FDP Form 13- Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2022

3rd Quarter

Province, City or Municipality: Cagayan de Oro City

N f A i t or Empl t i i
ature of Appointment or Employmen Number Compensation and Other Benefits Total
Salaries and Wages Other Monetary Benefits

I. Permanent 2,729 214,640,689.69 32,230,006.20 246,870,695.89
1. Co-terminuous 27 2,899,572.00 1,858,158.09 4,757,730.09
Ill. Elected 19 7,607,385.00 2,416,052.91 10,023,437.91
IV. Casual 353 11,483,286.93 804,239.04 12,287,525.97
V. Job Order 2,526 80,352,811.49 9,387,281.84 89,740,093.33

Grand Total 5,654 316,983,745.11 46,695,738.08 363,679,483.19

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained in this

document.

(Sgd.) MIMSY M. MAYUMAN

Human Resource Management Officer

Notes:

(Sgd.) ATTY. BEDA JOY B. ELOT, CPA, MM

City Accountant

(Sgd.) ROLANDO A. UY

City Mayor

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available in
the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with a

minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered governments services and do not enjoy the benefits enjoyed by government employees. The job order
covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)




